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Abstract. This article examines the influence of policy networks on decision-making processes in
public administration. It explores how networks of policymakers, experts, and stakeholders shape
policy outcomes and governance practices. The study reviews various theoretical frameworks and
case studies to understand the dynamics of policy networks and their impact on decision-making. By
analyzing these interactions, the article provides valuable insights into the role of networks in
shaping effective governance.
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Introduction

Policy networks have become increasingly important in shaping decision-making processes
within public administration. This article explores the dynamics and influence of policy
networks on governance practices and policy outcomes. By connecting policymakers,
experts, and stakeholders, policy networks facilitate the exchange of information,
collaboration, and consensus-building. This study examines different theoretical frameworks
that explain the structure and function of policy networks, as well as their impact on
decision-making processes. Through case studies from various sectors and regions, the
article identifies key factors contributing to the effectiveness of policy networks, such as
trust, reciprocity, and shared goals. It also discusses the challenges and opportunities
associated with network governance, including issues of power dynamics, inclusivity, and
accountability. By providing a comprehensive analysis of policy networks, the article offers
valuable insights for policymakers and practitioners seeking to leverage networked
approaches to enhance governance and improve policy outcomes.
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